Chemical Dependency
Professionals Board

Ohio

Treatment Committee Meeting MINUTES
June 10, 2022 - 1:00 — 2:00 pm - Virtual on TEAMS

Treatment Members Present: John Lisy (TX CHAIR), Lesley Linn, Tom Stuber
Bruce Jones, Adreana Tartt, Scott Beach, Daniel King

Members Absent: - Raynard Packard, Teresa Lampl and Gary Gonnella
Others Present: Jill Smock - Executive Director

Agenda Items Lead
Opening Activities Chair, Lisy

e Introductions
e Review and Approval of Minutes- Approved by the Committee
e Announcements- None

Director Updates Jill Smock
STAFFING UPDATE:

Long term staffer, Janice Thomas, will retire the end of June.

E-License

Online supervision report fixes should be completed and tested in June. Applicants will no
longer need to update blank supervision forms. All supervision recommendations and
reporting work experience, core function hours and signed job description online. No paper
forms accepted unless for out of state work experience. Supervisors cannot stop and start
reports in elicense. CS endorsement applicants will attest to the 2000 hours of work experience,
no supervisor reference just information, CS supervision report for 2000 hours only in elicense
for CS hours. Also the ability to upload addt documentation on endorsement applications will
be enabled.

STAKEHOLDER/PARTNERSHIP UPDATE:

e Update on HB 452 in the State & Local Government Committee and SB 131 on
Reciprocity. Will probably not have any movement until fall.



e Committee member, Lesley Linn along with Board Chair , Andrew Moss, submitted a
workshop proposal for the Ohio Counselors Assn conference  “ Exploring the Value of
Credentials issued by OCDP Board”.

e Jill attended by OMHAS invitation a session with stakeholders focused on Ohio’s BH
workforce Priorities of: Increasing Career Awareness, Supporting Recruitment,
Incentivizing Retention, Supporting Contemporary Practice. TX Committee member,
Teresa Lampl and Ed & TRN Committee member Christi Valentini Lackner was also in
attendance. It was noted under Supporting Recruitment brainstorming that the need to
increase the staff of the licensing board to effectively and efficiency process
certifications/licenses, answer the fields questions, staff development training board
approvals and work with colleges and universities to align with requirements, and
increase workforce increases number of ethical grievances would assist in Recruitment
of the workforce.

Test Waivers Jill Smock

Discussion occurred on the policy implications and decisions have relaxed oversight in rules,
thus there are an influx of providers and organizations coming into the State of Ohio offering
substance use related services. There are practices that allow using different skill level of
nursing practitioners within their facilities.

Historically, when we have relaxed standards, we open the door to increased chemical
dependency practitioners, however the outcome of the quality of the CD practitioner may need
additional consideration. Others felt that the continuing education requirements would
increase the competency of those already offering the services.

The field continues to evolve and is developing as a specialization recognized by various
disciplines. This growing trend is working across many sectors and disciplines. One asset of the
exam assists in viewing the scope of addressing substance use/addiction broader than one’s
own experience and discipline. The downside is that when one can practice without the test it is
a disincentive to pursue the license.

The majority of the committee were in favor of allowing the opt-out for the exam for nurses but
because there were some that felt strongly that the test should be required it was decided to
bring the question to the full Board for discussion.

Workplan: Test acceptance Chair, Lisy

Lesley Linn and John Lisy researched the testing landscape nationally of the IC&RC exams and
NCC- AP exam (NAADAC) and shared that information with the Committee.






